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Postgraduate  tuition  assistance 
Navy officers seeking  a  graduate-level  education in any 

academic discipline not directly related  to  a  specific  Navy 
subspecialty  are now covered  by tuition assistance.  The  change 
was  announced in NavOp  076/89  and  will,  be  incorporated in 
OpNavlnst  1560.9.  Previously,  the  Navy  Postgraduate  School  was 
responsible  for  assuring  that  any  graduate  level  course  met  the 
educational skill requirement of a  subspeciality, but under  the 
new  guideline,  Postgraduate  School  approval is no  longer 
necessary.  However, the officer  should  seek  Postgraduate  School 
advisement  prior  to  course  enrollment to ensure  a  subspecialty 
will be  awarded. 

Tuition assistance  is  available at  75  percent of a  maximum of 
$175  per credit hour,  not to exceed  $395  per  course. Officers tak- 
ing advantage of  TA will incur  a  two-year  service  obligation 
following course  completion. 

sortium of colleges  and  universities in areas with large  Navy 
populations  to  ensure the transfer of graduate  credit  hours. 

For  more  information  about  graduate  opportunities  contact J.D. 
Smith at  CNET  (Code  N-641), Bldg. 628,  NAS  Pensacola,  Fla. 
32508-5100;  commercial  (904)  452-4994  or  Autovon  922-4994. 

The  Chief  of  Naval  Education  and Training is developing  a  con- 
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0-5 and 0-6 candidates  sought  for 
management  improvement  courses 

Navy unrestricted line commanders and captains can 
apply  for the Executive Training Program to improve their 
management skills. 

Courses available under  ETP include the Harvard Ad- 
vanced  Management  Program, which covers  general 
management, single business unit management  and cor- 
porate management. 

The  Massachusetts Institute of  Technology  program  for 
senior  executives  covers policy formulation,  human 
resources  development, external environmental factors 
and managerial  decision-making.  The program for  senior 
officials in national security covers  various  aspects of 
policy regarding political, economic and social forces in- 
fluencing defense  decisions. 

For  more information call Linda Thomas  (OP-1594)  at 
Autovon  224-5934, commercial (202)  694-5934,  or  see 
NavOp  083/89. 

Sponsorship 
requirements 
change 
Navy  personnel no longer  need to 
have 12 months remaining on an 
overseas tour to get  command 
sponsorship  for  a  dependent.  They 
will, however, still need to fill other 
command  sponsor prerequisites of 
accompanied  tour length and 
overseas screening. 

The  Secretary  of  Defense 
deleted the 12 month requirement, 
at the Navy's  request,  as of 
June 20,  1989.  Other  requirements 
for command  sponsorship of 
dependents  remain in effect and 
are outlined in DoD Directive 
1315.7  of Jan. 9,  1989,  and in 
MilPersMan 681  0105. 

The  12-month rule was lifted to 
help sailors and Marines and their 
families receive transportation en- 
titlements, more  base privileges 
and overseas  allowances. 

For  more information see  NavOp 
082/89 or call NMPC, OP-l34C, at 
Autovon  224-5633,  or  commercial 
(202)  694-5633. 
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Gone, 
but not forgotten 
Families look to Southeast Asia for return 
of loved  ones missing in Vietnam  War. 

Joe Dunn was a young,  handsome, 
enthusiastic 1965  Naval  Academy 
graduate who  went  on  to earn his 
aviator’s  wings at Corpus Christi, 
Texas. Dunn served  as an instructor 
with Training Squadron 3 at Milton, 
Fla.,  and  afterward  flew  A-7s  and  A-1s 
in Southeast Asia. 

On February  14,  1968, Dunn was 
flying his A-1  from the Philippines to 
the carrier USS Coral Sea (CV 4 3 )  sail- 
ing in  the Gulf of Tonkin, a section 
of the South China Sea between 
North Vietnam  and Hainan Island, 
China. 

His plane  veered off course  and he 
was shot down by the Chinese. He 
was  25  years  old. 

“Seven hours after  Joe  was shot 
down, he used his manual beeper  for 
20 minutes,” his wife  Maureen  said. 
“Either  Joe  used it or the Chinese  did, 
but a pilot of another plane  said that 
he saw my husband in a fully  opened 
parachute even though the Chinese 
reported that he  had  been in his plane 
when it exploded. 

“The Navy has always  believed 
that Joe  survived the incident,” she 
said, “but they don’t know what hap- 
pened to  him after that.” 

When death occurs many miles 
away,  families  begin  making  funeral 
arrangements  as they await their 
loved  ones’  remains to be returned 
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home.  Even in death,  families  natural- 
ly  desire the return of the missing 
members,  and with the burial,  comes 
the reality of permanent  separation. 

But if the body is never  brought 
back to  the family,  and the death is 
never  officially  confirmed, then fami- 
lies must live with the struggle of not 
knowing their loved  one’s fate. 
Maureen first heard  news of her hus- 
band’s  accident  from a newspaper ar- 
ticle  about a plane  shot  down  near the 
Philippines.  Even though the pilot 
was  unidentified  in  the  story, 
Maureen thought of Joe.  Her hunch 
was eventually confirmed. 

“It  was  devastating,”  said  Maureen, 
who was 26 at  the  time. “It was like 
someone  had torn my heart right out 

and  yet  expected me  to keep on 
breathing.” The Dunns  had  been mar- 
ried not quite three years. They had 
an infant son. Despondent  for  almost 
a year,  Maureen  finally  resolved to re- 
bound  from  feelings of isolation and 
grief,  and to continue with her life  as 
it was  before the accident.  She  refused 
to consider  herself a widow,  though, 
until she was certain of her missing 
husband’s fate. 

Her  family  and  friends in Massa- 
chusetts formed the “Where is LT 
Joe Dunn?” Committee. They  held 
meetings,  wrote letters to politicians 
pleading their case  and that of other 
families with loved  ones  missing in 
action and  gained  support all over the 
United States. They printed and 
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LT Dunn was  meritoriously promoted to 
lieutenant commander following his dis- 
appearance in 1968. H is  was the first name 
to be engraved on a POWlMlA bracelet. 

distributed “Where  is LT Joe Dunn?” 
bumper stickers, and when Prisoner 
of WarlMissing in Action bracelets 
were  created, “LT Joe Dunn” was the 
first name  to be  engraved on the 
metal. 

In  1970, the committee selected 
Washington,  D.C.,  for a nationwide 
meeting,  and 500 family  members, 
friends  and  supporters of the missing- 
inaction cause attended. That group 
was the forerunner of an  organization 
now known as the National League 
of Families of American  Prisoners  and 
Missing in Southeast Asia. 

“Every  Thanksgiving, there are 
families that  still set an empty chair 
at the table,” said  President  George 
Bush. ”In my  frequent  travels to cities 
and  towns  across  America, I see  many 
heartfelt demonstrations of support 
for the POWlMIA  cause.” 

President Bush  made these  remarks 
at the league’s 20th annual meeting 
held recently in Washington,  D.C. 
The session  was attended by  600 
family  members, veterans and  con- 
cerned  citizens,  all  seeking  current in- 
formation on official  efforts to ac- 

NOVEMBER 1989 

count for the 2,347  Americans still 
missing who may  possibly  be  pris- 
oners in Vietnam.  Like  Joe Dunn, 
some personnel  have  been unac- 
counted for since the 1960s. 

“The divisions that resulted  from 
our involvement there [Southeast 
Asia]  shook our country to its core,” 
President Bush told the league.  “But 
as  tragic  as the loss of a loved  one  is, 
even  more  difficult to endure is the 
uncertainty which, for  you, has ex- 
tended  over so many years. 

“NOW, we  are  coming to a time 
when  the divisions of the Vietnam 
War  are  healing,’’ the President  said. 
“We have to  let go of the bitterness 
of the past. Yet,  we will not forget - 
we will never  break  ranks.” 

Some of these MIAslPOWs  are 
suspected to have  been  captured; 
others are thought to have  died in 
ground  combat in areas  under near- 
total control by the  North Vietnam- 
ese  forces. The U.S. government 
works  under the assumption that 
there are still  some Americans  being 
held  captive,  and  officials  have  pledged 
to take action should any  reports of 

live-sightings  prove true. 
As  of last summer, the statistics on 

Americans  missing  or unaccounted 
for  as a result of the conflict in 
Southeast Asia  are  as  follows: in 
North Vietnam,  622 U.S. personnel; 
South Vietnam, 1,088  personnel; 
Laos,  545; Cambodia, 82;  and China, 
six. The families of the missing  are 
petitioning to have their loved  ones 
returned or to have their remains 
repatriated (returned to  their birth 
country). 

Since  August  1977, the Vietnamese 
have  repatriated 227 remains,  largely 
as a result of a visit by retired  Army 
General John W.  Vessey Jr., the Spe- 
cial Presidential Emissary to Hanoi 
for  POWlMIA  affairs.  Vessey  held the 
position during  President Reagan’s 
administration, and  was  reappointed 
by President Bush in January 1989. 

Identification of remains  is  being 
conducted at the Central Identifica- 
tion Laboratory in Hawaii. Less than 
half of these returned remains have 
been  identified,  and  many  are  believed 
to be  of Southeast Asian  mongoloid 
origin. Others are too fragmented  for 
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reliable final identification. 
In a  family’s  drawn-out  and  painful 

process of waiting for  answers, the 
organization of the National League 
of Families is there for support. The 
league  publishes  a bi-monthly news- 
letter giving the latest information on 
POWlMLA issues,  and listing the 
names of servicemen  repatriated that 
month. It pushed  for the establish- 
ment of an annual National POW/ 
MIA Recognition  Day,  and the of- 
ficial  league  flag which flew  over the 
White  House in March 1989 has  been 
permanently installed in the U.S. 
Capitol rotunda. 

Although the league’s  support  may 
P’ ,, I .  ’ ’ !  . ,’ ease the pain somewhat for  families, 

’ ’/ the waiting continues for  all, in- 
cluding  Maureen Dunn. No timid 

. ,  widow  dressed in black,  she’s  strong- 
a:-:.’ .k willed and  considers  herself to be 

“spunky,” traits she says  her  husband 
was attracted to. Now 47, Dunn 
travels the country hoping to keep 
alive the memories of those still miss- 
ing.  She admits it’s sometimes a tir- 
ing  job. 

On some  days her family talks free- 
ly of Joe Dunn - repeating his old  sea 
stories and  laughing  over  classic  Joe 
Dunn pranks. On other days,  he’s not 
mentioned at all. “We  don’t talk 
about Joe like he’s here,  and  we  don’t 
talk about him like he’s  dead,” 
Maureen  said. ”We know he’s never 
going to walk through that door 
again, but he’s  very much a  part of 
our lives. We don’t  have  any little 
memorials with altars and  candles 
burning - none of these things. Joe 
wouldn’t  have wanted that.’’ 

If by some miracle  Maureen  were 
to get  a  phone call from  Joe  saying he 
was on his way  home,  she’d  probably 
weigh the pros  and  cons of recon- 
structing  a  marriage tom apart  by  war 
21 years ago. 

“Needless to say,  Joe  would  have 

: ? ,  

Larry  Bice  helps  keep  memories  alive 
at  the  Vietnam  Veteran’s  Memorial in 
Washington, D.C. 

changed,”  Maureen  said,  “and I’ve 
changed,  too.  But when I  fell in love 
with  this guy, it was  ‘for better or 
worse’ - and these could be con- 
sidered the worst  years  for  us.  He  was 
my best  friend. 

“If  Joe came  home now, and 
couldn’t  live with me, I’d understand 
that and  deal with  it. He  deserves to 

wedding with all of our new friends 
and  do our vows  again,  because 
literally, we  were  cheated. 

“If  Joe is not alive - it is  just  as im- 
portant to  me to have his remains 
here at home where he  belongs,  as it 
is to see him walk  through that door,” 
she said. 

“He doesn’t  belong there - he 
find whatever makes  him happy.  But  belongs  here.” 0 
if our  reunion did work out,” 
Maureen  said, “I’d have  a  big new Price is  a writer with All Hands. 
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Thousands cheer 
Great  Lake,s cruise 

USS Boulder shows colors in US.,  Canada. 

Sailors  and  Marines who par- 
ticipated in the annual Great 
Lakes Cruise got  “red-carpet 
treatment” that stirred their 
patriotism. 

“Nothing can  compare with 
the rush you  get when  little old 
ladies  come  up  and  give  you a 
kiss and  say ’thank you’  for  be- 
ing in the military,” said Dam- 
age Controlman 1st Class John 
J. Fletcher.  “I  love it. It  makes 
Navy  life all worthwhile.” 

Fletcher  was  one of 400 sailors  and 
Marines who sailed the Great  Lakes 
on USS Boulder (LST  1190)  as  part of 
an annual public relations tour. Dur- 
ing the two-and-a-half month cruise, 
the  tank landing ship visited  more 
than 20 ports in the United  States  and 
Canada. 

With  four ports left to visit on  the 
cruise, CDR  Gregory  Ertel, the ship’s 
captain,  saluted the 175,OOOth visitor 
in Lorain,  Ohio. 

Several ships have  made the Great 
Lakes Cruise  during the last 12  years, 
but it was the first time a tank land- 
ing ship with Marines  embarked 
made the tour. The 170  Marines on 
board Boulder are  assigned to the 2nd 
Marine  Division,  Camp  Lejeune, N.C. 
In  some  ports, the Marines  staged  for 
the public a mock  amphibious  assault 
that simulated a beach  landing. 

“For  most of us, this was the best 

Story by JOl Sue Palumbo 

A Cleveland  veteran’s  group  toted its 
100-foot-long U.S. flag  to  several 
ports  in  Ohio to show  support  for  the 
Navy. 

cruise we’ve  ever  been on,” said 
Marine  Corps  Lance  Cpl.  William 
Carey. “There were protestors - we 
knew there would  be.  But they were 
so outnumbered by those  who 
wanted  to see us that it really  didn’t 
matter. The majority was with us.” 

Carey  said that in many ports, the 
crew  and  Marines  were treated to 
elaborate  receptions,  parades  and 
festivals in their honor.  Thousands of 
spectators waited on the piers  and 
beaches to greet the  men in uniform. 
The ship’s  softball teams were es- 
corted to their games in police  cars 
complete with sirens. 

Not all of the cruise  was fun and 
games.  Sailors  and  Marines  stood  by 
for hours answering questions, as 

tiresome.  However,  Fletcher  said that 
he led  one tour that compensated  for 
all the repeated  questions.  Two of the 
people on  that tour were  blind. 

Fletcher  explained everything in 
detail and  took the two from  one  end 
of the ship to  the other. By the  time 
the tour was  over, they knew how 
many steps it took to reach  each  area 
and what it felt like to touch a “steel 
beach.” 

“It meant so much  to  them - they 
had no idea what a ship was like,” 
Fletcher  said. “They  wanted  to learn 
everything and touch everything. 
When the tour was  over, the lady  gave 
me a kiss and a hug  and  said she 
hoped all  sailors  were  like  me  because 
then she could be proud. That made 
it for me.” 0 

Palumbo is assigned to PAO, Navy 
Recruiting  District, Cleveland. 

thousands of visitors  came 
aboard.  During a port visit in 
Cleveland,  more than 12,000 
people  toured the ship in one 
day. A 10 to 12-hour  workday 
was not unusual for those who 
stood  duty  every  third  day, man- 
ning displays  and acting as tour 
guides. 

Even the  most dedicated 
sailor  or  Marine  would  acknowl- 
edge that answering the same 
auestions over  and  over  became 
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Navy 
Leader 

New training to prepare sailors 
for Navy of 1990s and beyond. 

Story by JOC Robin Barnette 

You stand proudly at  attention as 
the letter frocking  you to  the next 
higher  paygrade is read in front of all 
hands at your  comniand: 

”. . . you  are  hereby authoriied  to 
assume  the  title and  wear the uni- 
form of a . . . Your appointment car- 
ries with it the obligation that you  ex- 
ercise  increased authority and will- 
ugly accept  greater  responsibility. . . .” 

Yau’ve  worked  hard  for this day 
and  you’re  looking  forward to wear- 
ing that badge of achievement - 
another chevron on your  sleeve,  or 
that anchor on your collar. The frock- 
ing letter confers  on  you that right,  as 
well  as  giving  you  more authority and 
responsibility. 

But what  that  letter cun’t give  you 

are the leadership skills you  need to 
carry out these new duties. 

Since  1978,  LMET - Leadership 
and  Management Education and 
Training - has been the Navy’s  for- 
mal leadership training program. 
LMET was  generally  considered suc- 
cessful.  However, not enough sailors 
have attended the training. 

“People who have attended LMET 
rave  about it,” said Master Chief 
Petty Officer of the Navy  Duane R. 
Bushey, “but we  weren’t  reaching 
enough of the Navy.” 

Statistics show  that only 44 per- 
cent of E-6s  have attended LMET,  and 
a scant 25  percent of E-7s  have  com- 
pleted LMET for  chief petty officers. 

“We  have a lot of young first class 
petty officers,  and  chief  and senior 
chief petty officers,  who  are  good  peo- 
ple,”  said  Bushey.  “They’ve  advanced 
to their positions because of their 
proven abilities, but they don’t  have 
all the tools to work with yet in deal- 
ing with people.” 

To  meet  this need  for  leadership 
tools, the Navy  Leader  Development 
Program is replacing LMET. 

NLDP will teach the basic  leader- 
ship skiils that LMET  covered, but in 
a more  condensed format - one 
week instead of two - so it will be 
easier for  busy commands to let peo- 
ple attend. The course will present 
material in everyday  language.  NLDP 
courses will also be mandatory  for  ad- 
vancement, from petty officer  indoc- 
trination for new E-4s right through 
the course  for  leading petty officers 
and a chief petty officer  course. 

“We now recognize that you 
shouldn’t wait until you’re a first 
class petty officer  and then worry 
about leadership,” Bushey said. 
”Leadership starts  with  the nonrated 
and  works  up.” 

In ,the first step of establishing 
NLDP,  NavOp  079189 announces 
that completion of the leadership 
course is required  for  advancement to 
chief  or  senior  chief. By their terminal 
eligibility date,  Jan. 1, 1992, all first 
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class petty officers must have  com- 
pleted the new,  one-week LPO course 
under NLDP,  and  chiefs must have 
completed the CPO  course, by Oct. 
1 ,  1992, to be eligible  for  advance- 
ment. First  class petty officers who 
have  completed LPO  LMET, and 
chiefs who have taken CPO LMET, 
need not take the NLDP courses. 

Because it’s  mandatory, the Navy’s 
leadership training will affect  every 
sailor’s  practice of leadership.  How- 
ever,  Bushey  said the concept of 
NLDP  goes  beyond the formal  re- 
quirement of classroom training. 

“You can  get some of the basics in 
the classroom, but  when you  come 
back  aboard the ship, let’s  have the 
senior enlisted teaching the junior 
enlisted  about leadership,” the 
MCPON  said. “We can make  that 
everybody‘s responsibility.” 

Bushey  called  for the master chief 
and senior chief petty officers with 
more than 20 years time in service to 
return to  their traditional roles of 
leading the CPO  mess  aboard ship. 
He  also  pointed out  the need  for  war- 
rant officers  and  division  officers to 
take more responsibility for  leader- 
ship,  and  for  chiefs to be more in- 
volved with training junior  officers. 

Another important part of the new 
NLDP initiative is command indoc- 
trination. 

“For a person  checking  aboard,  how 
they’re treated in the first three to 
five  days makes a major impact on 
how they will do during the rest of 
their tour at that command,” Bushey 
said. That’s especially true of new 
sailors checking in for the first time. 
Every command will be required to 
have an ‘lindoc”  program, although 
each command will be  able to set it 
up to meet their unique  needs, within 
certain guidelines  established by a 
new instruction. 

Concern  about the need to get 
“back to basics” in  the Navy’s en- 
listed community began  years  ago - 
MCPONs  have  considered it  an issue 
since 1982. But things really  took off 
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recently when  the fleet  and  force 
master  chiefs who make up the Chief 
of Naval  Operation’s  advisory  panel 
began  focusing on leadership. The 
panel’s  conclusion  was that there  was 
a leadership  problem in the Navy. 
This, combined with figures  showing 
a 33 percent attrition rate  among  first- 
term sailors,  made a change in the 
Navy’s  approach to leadership train- 
ing a necessity. 

Bushey illustrated the problem by 
describing a visit  he qade to a brig on 
one of his recent trips. 

“The  CO of the brig  said to me, 
’About 80 percent of the people I’ve 

“We need  success- 
ful leaders to share 
their  experiences. . . 7 T  

got here in  this brig  right now I’d go 
to sea with today.  They’re not bad 
sailors - somebody  didn’t take care 
of them  at  the right time. They had 
a problem  and  somebody  wasn’t lis- 
tening,’ ” Bushey related. “And that 
CO showed me a stack of paper  work 
on people who have  been  discharged 
from the Navy who came  through the 
brig,  and on the sheets the inmates 
fill out afterward they said, ‘I finally 
got to tell someone  what  my  problem 
was here. I wish somebody  had lis- 
tened to me  when I was out there - 
but every time I tried to talk, they 
said they didn’t  have time.”’ 

The MCPON  said there are many 
examples of excellent leadership in 
the Navy, but  in too many com- 
mands there isn’t  enough  concern  for 
sailors  as  people.  Poor  leadership 
skills have lost the Navy quality 
sailors,  and with a declining  popula- 
tion of young  people  for the Navy to 
recruit from, this loss is a luxury the 
Navy of the 1990s cannot afford. 

“Some  people  aren’t  focusing on 

the right issues in taking care of our 
people,”  Bushey  said.  “We  became a 
throwaway  Navy.  It  was  real  easy not 
to deal with a problem - real  easy to 
say,  ‘Well,  send me another one.’  But 
now  there’s no more to send. 

”We  have to deal with retention of 
our first-termers. That’s leadership,” 
he continued, challenging senior en- 
listeds to meet the needs of a chang- 
ing Navy.  ”We  have  more women in 
the Navy  today than we’ve  ever  had 
before - how  do  we  deal with  that? 
That’s  leadership.” 

Other NLDP initiatives  you  can  ex- 
pect in the near future include: 

Expansion of mandatory  leader- 
ship training to all petty officers, not 
just those going  up  for  advancement 
to chief  and senior chief petty officer. 

Development of leadership train- 
ing  for  officer  personnel. 

9 Establishment of a career  infor- 
mation program  for  officers  and sen- 
ior  enlisted  personnel to help  broaden 
their professional information hori- 
zons. 

Revision of advancement  evalua- 
tion factors to determine and  recog- 
nize leadership  effectiveness. 

“Our purpose in the NLDP is to 
plant seeds  for the future,” Bushey 
said. “We  need  successful  leaders to 
share their experiences in  the class- 
room. We need successful leaders at 
sea  and in arduous assignments to 
cultivate what they’ve  learned in the 
classroom.” 

The new  Navy  Leader  Develop- 
ment Program is designed to provide 
continuous leader  development op- 
portunities for all hands throughout 
their careers - from  swearing-in to 
piping-over. 0 

Barnette  is  assistant  editor of All Hands. 

Excellence and  Leader  Development 
Division (OP-152), NMPC. For more 
information call commercial (202) 
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A Lc3kcDut 
The  oldest  watch in the Navy 

Technology has revolutionized 
naval  warfare in  the last 30 to 40 
years,  changing the role of the average 
sailor from  “swab  jockey” to tech- 
nician. 

But the lookout - equipped with 
binoculars  and  sound-powered  phones 
- doesn’t  seem to have  changed  a  bit 
in half a century. In fact, h i s  basic job 
is the same  as that of the lookout 
high in the rigging of a  Phoenician 
trading ship that sailed the Mediter- 
ranean waters 3,000 years  ago - and 
just as vital. 

“You’re the eyes of the ship,”  said 
Seaman Lee Polin, without taking h i s  
eyes off the horizon. ‘/You’ve  got to 
spot  surface  and air contacts, and try 
to identlry  them.”  Polin  stands  watch 
as  starboard fantail lookout aboard 
USS Theodore Roosevelt (CVN 71), 
deployed with  the U.S. 6th Fleet in 
that same  Mediterranean  sailed by 
the ancient Phoenicians. 

Of course,  today’s lookouts aren’t 
the ship’s  sole  means of observing the 
world  around  her. We now  have  radar 
that can  find  and track aircraft ind 

Electronics  Warfare  Technician  3rd 
Class  Donald Fox stands  the  lookout 
watch  aboard USS Theodore Roosevelt 
during  a  special  sea  and  anchor  detail. 

Story and photos by JOl Kip Burke 

ships far  beyond the range of the to high-speed  signal  processing  com- 
human eye, an ability only  dreamed puters and  fire control systems, of 
of before  World  War II. what use is a set of eyeballs  con- 

air and anti-surface radar  connected  Well,  for  one thing, no radar in the 
So, with modern  phased-array anti- nected to the brain of a sailor? 
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world  can detect a fiberglass  sailboat 
cutting across the bow of a carrier 
approaching a narrow  harbor.  And 
most radar  can’t tell whether that 
innocent-looking  blip on  the screen  is 
a fishing  boat  hauling tuna or a speed- 
boat ha- terrorists  and  explosives. 

A lookout may  be the only  one who 
sees a shipmate has fallen overboard, 
then sounds the alarm, throws a life 
ring and a smoke flare  overboard. 
That’s  what  keeps  lookouts  alert dur- 
ing what could  be a boring watch. 

“We’re really strict about paying 
attention  on watch,” said Polin. “If a 
guy  goes  overboard, we are his last 
chance.” 

When  coming into and  going out of 
port,  and  during  difficult  navigation 
situations, it’s customary to “set the 
special  sea detail.” During these 
critical  maneuvering  evolutions, 
many ships use specialists from the 
operations department. 

Aviation Anti-submarine Warfare 
Technician  2nd  Class step hen^ 
Bowman stands watch  on “Teddy 
Roosevelt’s”  starboard  bow during 
special  sea detail and  says that keep- 
ing track of bearings,  ranges  and ship 
identification  during a difficult 
passage like the Strait of Messina - 
between Sicily  and Italy - requires 
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the higher  level of training that his 
rating and certain other ratings  have. 

For the  most part,  however, the job 
of lookout is part of a rotation. Junior 
seamen stand watch  on  the bridge  as 
helmsmen - carrying out the con- 
ning officer’s steering directions, as 
lee helmsmen - communicating the 
conning  officer‘s  orders to the engines 
and  as  messengers of the watch and 
phone circuit talkers. Then they 
rotate and stand forward  or aft look- 
out. Each part of the rotation lasts 
about an  hour,  keeping  watchstanders 
alert and trained in each station. 

Junior lookouts are  trained in basic 
ship recognition,  judging relative 
bearing  and distances and sound- 
powered  phone  procedures. 

Standing watch as a lookout, 
despite the responsibilities, is usually 
the preferred  part of the rotation for 
most watchstanders. 

Lookouts  say they like the solitude 
of the watch. And, they say, they like 

Above left: Seaman  Apprentice  Robert 
Cooks  mans  the  forward  lookout  posl- 
tion.  Above: SN Lee  Polln  watches  for 
air  and  surface  contacts.  Lookouts  on 
U S .  Navy  ships  today do the  same  Job 
done  by  sailors  for  thousands of years. 

escaping the pressure of close  super- 
vision that they feel when they are 
manning  the helm. 

The worst  part of the job? Just like 
his Phoenician counterpart, today‘s 
lookout is at  the mercy  of the 
weather. 

“When it’s sunny and warm, it’s 
great - and it doesn’t hurt my tan,” 
said Polin. “But in  the North Atlan- 
tic, it’s usually cold  and  rainy. I wear 
long  johns,  foul weather gear - even 
blankets - and I still freeze.” 

But -just like thousands of sailors 
for thousands of years - he keeps a 
sharp lookout. 0 

Burke is assigned to the 6th Fleet  Public 
Affairs  Office. 
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Deputy  SecDef 
addresses issues 

Atwood  meets witb editors. 

Donald 1. Atwood,  the Deputy Secre- 
tary of Defense,  took  office April 24, 
1989. He recently  invited  the editors 
o f  All  Hands,  Soldiers,  Airman and 
Marine  Corps magazines into  his of- 
fice for a discussion of issues impor- 
tant to those services and DoD. The 
following is a summary of  some of 
the perspectives the Deputy  Secretary 
shared with the editors. 

On DoD’s response  to  procurement 
scandals. 

Atwood  discussed both the Depart- 
ment’s  willingness to work with Con- 
gress to avoid  problems in  the future 
and initiatives being taken  within 
DoD to streamline and  otherwise im- 
prove procurement. “We need to 
work with Congress to minimize the 
micro-management that  sometimes 
goes on and to reduce the number of 
reports  and  reviews that are  provided 
to Congress,” he said. 

Atwood  emphasized that DoD is 
taking its own steps to improve  pro- 
curement procedures, without  wait- 
ing  for  congressional  investigations to 
run  their full course.  “AS soon as 
Congress  does take action, we will 
have our best  people  working with 
staff  people on  the Hill to work out 
any  problems,” he said.  “Every  con- 
gressman I’ve talked to is very suppor- 
tive.” 

Atwood went on to describe the ex- 
ecutive committee headed by  Secre- 
tary of Defense Dick Cheney  and in- 
cluding the  Chairman of the Joint 
Chiefs of  Staff and the two Under 
Secretaries. “We will discuss,  very 
openly,  all  problems  and other issues, 
every  week,  and  we  hope to make 
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some  major  revisions to the way 
we’re  doing  business,”  Atwood  said. 

On a related  topic, ethics  in deal- 
ing with vendors  and  contractors,  At- 
wood  spoke of the need  for those  in 
government to develop a strong code 
of ethics. “We also want  the industry 
itself to develop a strong code of 
ethics and  we want each one of the 
companies to start enforcing it,” he 
said. “We’re deadly  serious about 
that.” 

On minimizing  the  effect of possi- 
ble  future  budget  constraints  on 
benefits  for  military  people. 

Atwood  noted  that  Secretary 
Cheney has established certain areas 
that will not be cut - he referred to 
these  areas  as  “untouchables,”  and in- 
cluded  personnel  accounts  under that 
heading. “We‘re not touching people 
programs,”  Atwood  said. ”We intend 
to go forward with scheduled  pay in- 
creases,  for  example.’’  He went  on to 
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acknowledge his concern about what 
he called the “sky-rocketing costs of 
health benefits.’’ But he insisted that 
attempts to control those costs  would 
not reduce the quality of health care. 

Atwood also spoke of the problems 
of personnel retention during budget 
constraints. Medical specialists and 
pilots were of key concern. He spoke 
of legislation proposed  by Senator 
John  Glenn (D-Ohio), that could  pro- 
vide funding for retention bonuses 
directed at selected military special- 
ties. 

On the  question of reduced  world- 
wide  U.S./Soviet  tensions  having a 
potential  impact on the size and  fund- 
ing of the  U.S.  military  services. 

Atwood  acknowledged the reduc- 
tion of U.S. ground  forces in Europe, 
but noted that  it was a “relatively 
small’’ reduction. He characterized a 
recent  easing of tensions and  progress 
in arms negotiations as “good  news.” 
He also saw  economic problems in 
Poland, Hungary and the Soviet 
Union itself  as evidence that  “the 
communist system, from an econom- 
ic standpoint, is a failure.” 

But he also noted that, even with 
great  changes occurring in  the com- 
munist world,  ”We’re not yet dealing 
with democracies - we’re dealing 
with people  who  have, in  the past, 
talked one way  and acted another.” 

Based on  that, Atwood  said it is far 
too soon for  major  U.S. personnel or 
weapons reductions. He said he 
hoped  for a day when world tensions 
would diminish to such an extent 
that real,  long-lasting  weapons  reduc- 
tions would be possible, but he em- 
phasized that  the day is  not yet here. 

On the  topic of women  in  the mil- 
itary, in  specific  response  to  asser- 
tions  made in Brian  Mitchell’s  recent 
book, Weak link: the  feminization  of 
the U.S. military. 

“I believe his premises  are  absolute- 
ly wrong!”  Atwood  said.  He  noted the 
greatly  expanded military roles 
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women  have taken on in recent  years. 
“The women in today’s  armed  forces 
are an increasingly valuable asset.” 

He  believed the role of military 
women  would continue to grow. 

“I won’t  go so far  as to say that I see 
the day when women will go into 
combat,’’ he  .said. “But I do think 
their role is extremely important, it’s 
growing  and I see great acceptance 
among the  most responsible leaders 
in  the military. Mitchell is wrong,” 
Atwood  concluded.  “Time will prove 
that  he is wrong.” 

On the  role of the U.S. military  in 
the  war on drugs. 

The Deputy  Secretary noted that 
many U.S. military units are already 

“I have  never  seen 
a time when . . . we 
had better men and 
women in  the armed 
forces than we have 
today. ” 

active in  the war  on  drugs, particular- 
ly in supporting interdiction. He  sug- 
gested that there may be a role  for 
Army  and  Air National Guard  forces 
in enforcement, but  that  this is a 
question for states to deal with. 

Atwood  said that armed  forces  have 
been and will continue to be most 
helpful in monitoring detection of 
drug runners and integrating com- 
munications in support of apprehen- 
sion by law enforcement agents. He 
saw a third major  area of military con- 
tribution to be training of civilian  law 
enforcement agencies, both  in  this 
country and in other  nations (if re- 
quested) in communication  and inter- 
diction efforts. 

But  Atwood  stopped well short of 
suggesting that  the drug  war  be 
turned  completely over to U.S. 
military forces. ’Clearly, there’s a 
limit  to what  the military can under- 
take in  this area,”  he  said.  “We  do not 
want military people to be in a mode 
where they  can arrest people. We’re 
not in  the law enforcement busi- 
ness.” 

Atwood also cautioned against any 
unilateral incursions into  other na- 
tions. “We want to be extremely 
careful about any activities in other 
countries,” he said, “to make sure 
that if they ask for our help, that help 
would  be in  the area of training -we 
don’t want our forces  doing any com- 
bat in these countries.” 

Despite his call for caution, At- 
wood  said,  “We can increase our ef- 
forts and increase the  intensity of 
what we  are  already  doing in training 
and in providing equipment and 
facilities to law enforcement people.” 

On what  he  would  say  to  military 
men and women everywhere, if he 
could  speak  to  them  personally. 

“I would tell them that I have  never 
seen a time when I thought we  had 
better men and women in  the armed 
forces than we have today. I think 
they are the best people that we  could 
ever  hope  for,” he said. 

“And  we intend to see that they are 
always well-trained, always well- 
equipped,’’ he added. “I want  us to do 
everything we can  to ensure that 
morale is always  as high as it is  to- 
day.”  Atwood  said the way to keep 
the best people in  the  military is to 
treat them rlght  and train them right. 

“We have to make sure that we 
keep the people  programs  going,  keep 
the  kind of equipment available that 
will enable these excellent men and 
women to  continue to make  up the 
finest  flghting  machine we  could  ever 
put  on  the face of the earth,’’ he said, 
‘/and then hope we  never have to use 
it.” 0 
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‘If you can’t stand the 

heat ... 9 

Propulsion  division  keeps Forrestal steaming. 

Story by W.W. Reid, photos by PHl(AC) Scott M. Allen 
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The thermometer registered 102 
degrees. 

“It’s  probably much  hotter  than 
that!” Boiler Technician 1st Class 
James  Chebetar  had to shout to make 
himself  heard  above the roar of 
boilers in the huge  engine  room.  To 
prove his point, Chebetar moved the 
thermometer away  from the cool air 
vent  where it normally  hangs  and  tied 
it to a small pipe  overhead on one of 
the walkways. The mercury  quickly 
climbed to 104. 

”We usually  leave it by the air vent, 
because  that’s where we  have to go 
for  relief,” Chebetar shouted. “If it 
gets too hot by the cool  air  vent, then 
we’ve  got a problem.” 
In the engine  room of USS Forrestal 

(CV 59), there are many problems to 
be  overcome on every watch - most 
of them relating to heat, noise  and 
keeping a 30-year-old  powerplant run- 
ning smoothly. 

“It’s a constant challenge  for all of 
us,” said LT  Reginald  Rhoe, For- 
restal’s forward  propulsion plant of- 
ficer.  “Besides  our  normal,  day-to-day 
operations -which are  tough  enough 
- we  also drill constantly, going 
through the BECCEs,”  Rhoe said. 
These basic  engineering casualty 

control exercises  are  designed to put 
each member of the different teams 
that make  up the propulsion  division 

BT3 Nicolas gets ready to  light one of 
Forfestal’s big boilers,  using the “duty 
torch.” 
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through all the procedures they must 
master in order to properly run the 
engineroom. 

Rhoe has the ultimate responsibili- 
ty for ensuring that everything runs 
smoothly down in his engineering 
spaces, but  the immediate respon- 
sibility for  day-to-day activities falls 
to  the leading petty officers of the 
watch. 

BT1 Chebetar heads  up his watch 
team, assigned to No. 1 Main 
Machinery  Room - MMR 1 - for 
two four-hour watches per  day. The 
team  monitors  the  engineering 
systems in the air-conditioned  con- 
trol room.  “But we can’t run the 
power plant  exclusively  from the con- 
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trol room,” Chebetar said. “We  have 
to get out there and  see  for  our- 
selves.” 

A qualified petty officer of the 
watch takes a tour of a designated 
engineering  space  every 15 minutes, 
making sure there are no problems 
with either people  or equipment in 
the space.  Machinist’s  Mate  3rd  Class 
Todd Austin took his turn, moving 
among the boilers,  condensers, 
valves,  pumps  and  pipes.  (As he 
walked  under  Chebetar’s  ther- 
mometer, it read  110.) 

“I’m  basically on a messenger 
watch,” Austin said.  “I take hourly 
readings on all the different pumps 
and  condensers.  It takes about 15 to 

MM3 Austin  has  to  get all  the  required 
readings - no  matter  how  hot it gets  in 
the  engineering  spaces. 

20 minutes  to get all those readings, 
and I do it every  hour.” 

Austin’s tour takes him as far  down 
as it is possible to go aboard Forrestal. 
“I  have to go down into the shaft 
alleys,  where the propeller shaft goes 
out through the ship’s hull,” he said. 
“There, I check the bearings,  various 
temperatures, sump levels  and the 
condition of the bilges.” 

To  get to the shaft  alley,  Austin  has 
to climb straight down  seven  vertical 
ladders  passing  through a small hatch 
cover  opening at each  deck. By the 
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Enaine room 

How  low  can  you  go? MM3 Austin  has 
to  descend  seven  ladders  to  get  down 
to Forrestal’s shaft  alleys. 

time  he has worked his way  down, 
taken his readings  and  climbed  back 
up, Austin has  had a workout. “I 
guess  you  have to be in fairly decent 
shape to do this,” he said with a grin, 
as sweat  dripped off the end of his 
nose.  “Or, if you  aren’t,  you  soon will 
be.” 

As Austin made his way  back to 
the relative comfort of the MMR 1 
control room, he passed  Chebetar’s 
thermometer,  which  read 112 
degrees. 

Forrestal gets her power  from 
steam-driven  turbines  and that steam 
comes  from her boilers. Maintaining 
the proper heat level in those boilers 
is the job  of,  among others, BT3 Alix 
Nicolas. “I check to make sure we 
have the right amount of fire heating 
the water that goes to  the main  tur- 
bines,  and all the other steam-driven 
equipment,” he said.  Nicolas  care- 
fully controls the amount of fuel  and 
air that are  fed into an atomizer that 
blends the two into a mist and is then 
ignited. 

Once  ablaze, that explosive  flame 
continues to roar, superheating the 
water to make the  steam  that drives 
the equipment that runs the carrier. 

If the flame goes out or  is  delib- 
erately  secured to allow  maintenance, 
it soon has to be re-ignited. “Forrestal 
needs all her boilers on line,” said 
Rhoe,  “especially during flight ops.” 

Nicolas is part of the  team that re- 
starts the boiler  fire with a special 
torch, actually a black metal rod, 
about six feet  long, with flammable 
fabric  wadding  wrapped  around the 
end. The torch is kept in a tube near 
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the boiler  openings. The storage tube 
contains fuel  oil, so the torch is 
always  ready to go to work. 

And how is the “duty torch” ig- 
nited? 

”With  the ’duty  Zippo,”’  said 
Chebetar with a grin  as he fished 
around in his pocket  and  produced a 
classic  silver cigarette lighter. 

Nicolas donned a flame-resistant 
hood  and  fireproof  gloves that reached 
up to his elbows.  He withdrew the 
torch from its tube and  carried it to 
a fire bucket. Three shipmates with 

fire extinguishers surrounded him as 
he held the torch over the bucket. 
Nicolas  stood his ground  as  Chebetar 
put on  his fireproof  glove,  flicked his 
Zippo  and lit  the torch before  back- 
ing  away. 

After Nicolas withdrew his torch 
from the boiler  door  and smothered 
it in the fire bucket, the  team  mem- 
bers manning the fire extinguishers 
stood  down.  “It’s not as  dangerous  as 
it looks,” said Chebetar, “but we  do 
have to follow  safety  procedures.” 

Nearby,  Chebetar’s thermometer 
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Left: In the shaft  alley,  the  watch  has  to 
take  a  number  of  vital  readings.  Below: 
MMFN Roberson  proves he can take  the 
heat, as he dlsassembles a  lube  oil  purifier. 

showed 114 degrees. 
The big  boilers  don’t  just heat 

water to make steam for the turbines, 
they also  evaporate  sea  water,  allow- 
ing the vapor to be recaptured as fresh 
water in condensers. 

llwe can  ‘create’ 400,000 gallons of 
fresh water from  sea water per  day, if 
we  need to,” said Chebetar. 

Maintaining the condensers is an 
important part of “ F N  David  Rob- 
erson’s  job. On  his normal watch, 
Roberson is in charge of monitoring 
the  main condenser,  servicing the 
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main condensate pump and  checking 
the lube oil temperature for all 
machinery that supports the con- 
denser system. 

“lbght now, I have to disassemble 
and clean the No. 1 lube oil purifier,” 
Roberson  said as  he moved  along a 
catwalk, mopping his brow. “The 
parts are usually too hot to touch, so 
we  have to use rags to handle the 
filter assembly part.” 

“The guys  who  work in the engine 
room  don’t  always  get the glamor  and 
publicity that go to  the people on  the 

fllght  deck,”  said  Rhoe.  “But the 
work they do  down  here is just as im- 
portant as  anyone’s - maybe more 
important,” he said.  “After all, if 
these big  boilers  aren’t w o r k  rrght, 
there’s  no steam for the catapults, no 
power  for the turbines, and Forrestal 
is just a big, impressive  piece of steel, 
floating in  the ocean.” 

Swaying  slowly  overhead, the ther- 
mometer read 116 degrees. 0 

Reid is editor of All  Hands. Allen is a 
photojournalist  with All Hands. 
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When  the 
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Russians 
came to town 

Soviets come  in peace for 
historic Norfolk port visit. 
Story by LT Jeff Alderson, photos by PHl(AC) Scott M. Allen 

“That guy can really drive a ship!” 
said a U.S. surface warfare  officer on 
the pier. 

The officer  was  one of an unusually 
large  crowd of visitors watching as a 
ship maneuvered to  the pier with no 
help from tugs. 

The ship’s captain had an expert 
feel  for  how to handle his twin screws 
and .four gas turbine engines. He 
glided his massive craft to  the quay 
wall at the head of Pier 7 at  the Nor- 
folk Naval Station with  the  skill of a 
seasoned veteran of many  sea  and 
anchor details. 

The cruiser moored  and  raised the 
colors, but instead of the “Stars and 
Stripes,” the “Hammer  and Sickle” 
was  flying from the stern. 

The. Soviet  navy  had arrived. This 

was the first Soviet visit to a United 
States port since 1975 when two 
Soviet ships stopped in Boston,  and 
was only the second such port call 
since World  War 11. 

Captain Grigory Ivanovich Frunza 
was the  hotshot ship driver  who 
brought the 10,500-ton Marshal 
Ustinov, a Slava-class cruiser, into 
port. Two  more ships followed Mar- 
shal Ustinov: Otlichnny, a Sovre- 
mennyy-class destroyer,  and Genrikh 
Gasanov, a Boris Chilikin-class 
replenishment ship. A total of 1,100 

Opposite  page:  Soviet  Slava-class 
cruiser Marshal Ustinov. l o p  left:  Soviet 
officer  presents  arms.  Left:  Soviet  of- 
ficer  gets  his  first look at  Amerlca. 
Below: Marshal Ustinov arrives in 
Norfolk. 
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Soviets came to Norfolk, July 21-25, 
for a taste of America. 

The  initial welcoming ceremony 
was in the Soviet tradition as First 
Deputy Commander in Chief, Soviet 
Northern Fleet, VADM  Igor Vladimi- 
rovich  Kasatonov  shared  bread  and 
salt ( a n  old Russian custom)  with 
Commander  CruiserlDestroyer 
Group 8, RADM David B. Robinson. 

“On our way to  the U.S. coast we 
passed through those parts of the 
Atlantic where the seamen of our 
countries fought  against Nazi Ger- 
many. This brings a reminder of those 
times. By working for better and 
closer relations now,  we  are creating 
a solid confidence in our future rela- 
tions of friendship,” Kasatonov  said. 

Then  the ships were  open  for visits 
and many Americans had their  first 
face-to-face look at a Soviet. 

The Soviet sailors were shy at first, 
standing rigidly at  attention  in  the 
sweltering  July heat. Once Americans 
began  pouring  over the brows of the 
ships, the sailors started to mingle 
with  their guests and  ask questions. 
Some Soviets spoke English  and if 
one of their  shipmates did not,  an in- 
terpreter was quick to rush to his aid. 

“My father was on one of the ships 
in Boston,” one Soviet  said to a 
visitor. “I came in  the Navy  because 
he was in  the Navy.  He  told  me  about 
America. I am glad to be able to  visit 
here, too.” 

The Soviets  had many chances to 
see the slghts in America as their 
schedule  included visits to a shopping 
mall, a pig roast at Towne Point Park, 
a picnic  on  the beach at Naval Am- 
phibious Base Little Creek and con- 
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certs by  Soviet and American musi- 
cians, as well as Americans coming 
to see the foreign ships. 

The sailors were treated to  the 
Busch Gardens amusement park in 
Williamsburg. The Americans at  the 
park  regarded the Soviets as celeb- 
rities. People  were  amazed at  first to 
see the sailors in their uniforms 
wandering around the  theme park. 

One Soviet,  Sergi,  and his  two 
friends walked up to  the “Loch Ness 
Monster”  roller  coaster,  stood 
beneath the first loop  and, in unison, 
shook their heads, “No way!” 

Sergi is  from a province  near  Siberia 
and  wasn’t holding up well in  the 
90-degree-plus heat of the Saturday 
afternoon. He was a merchant sailor 
on Genrikh  Gasanov and  had seen 
ports in Italy, Yugoslavia  and other 
Mediterranean lands, but said his 
favorite was Norfolk - despite the 

often oppressive heat. 
Everywhere the Soviets went, peo- 

ple came up to them, had their pic- 
tures  taken  with  them and even prac- 
ticed  rudimentary  Russian  with 
them. Young girls s e e k  autographs 
waved slips of paper at  the sailors in 
hopes of having  Cyrillic  letters 
penned on  them.  There were also 
“Navy-to-Navy”  exchanges with 
Soviet sailors touring USS Wasp 
(LHD l), USS Eisenhower (CV 69) and 
visiting commissaries  and  exchanges., 

For four  brief  days, Soviets and 
Americans  laid  aside their differences 
and instead learned from each other, 
sharing their  thoughts and  ideals. It 
was a growing  experience  for both 
sides, a true “all hands” evolution. 0 

Alderson is assigned to  Navy Internal 
Relations Activity, Washington, D.C. 
Allen is a photojournalist at All Hands. 
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interaction  between  Sovlet  sailors  and 
Americans  included  inslgnia  swaps,  for- 
mal  military  presentations,  baby-klssing, 
beach volleyball and “high-flves” 
shared  by  new  friends. 
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Life on Slaw 

looked  archaic. The duty corpsman 
said the medical  department is run by 
two officers,  one m’chmun (similar to 
a warrant officer)  and two enlisted 
men. He  said that most of the 
medical work is routine, but added 
that they could  do  abdominal  surgery 
if necessary. 

As I walked out of the medical 
spaces, I couldn’t help but notice a 
very  large poster on  the bulkhead. I 
could only read  four letters of the 
poster  because the rest of it was 
printed in Russian, but I certainly got 
the message - AIDS prevention. 

Sluvu has a  well  stocked  library, 
with a  reel-to-reel tape recorder  for 
use by the crew. Next  to the library 
is the “Lenin  reading  room,”  where 
sailors can read all about the Father 
of Soviet communism and study 
other political material. 

Not far  from the library is the 
ship’s museum.  On display are 
awards, gifts, historical writings and 
photographs relating to  the ship and 
the Soviet  navy. I even  saw  a  few 
familiar faces - pictures of former 
Secretary of Defense  Frank Carlucci 
and Chairman, Joint Chiefs of Staff, 
ADM  William  Crowe - from their 

recent visits to  the Soviet  Union. 
The most  surprising  part of the tour 

was the sauna and swimming pool, 
complete with a  waterfall! The pool 
was small, but it was certainly large 
enough  for  several  sailors to cool off 
and  relax  in.  “There  is  a  sign-up  sheet 
for anyone who wants to use the 
sauna  or pool,”  Sviatenko  said.  “Most 
of the ships in  the Soviet  Navy  have 
saunas, but only Slavu-class ships 
have  pools.” 

Sviatenko  also  said  a typical work 
day  gives  Soviet sailors “more  than 
enough  free time while at sea.” The 
day  begins with physical  fitness train- 
ing at 7 a.m.  “Everyone on board the 
ship is required to participate,” he 
added. 

After the exercise  period,  everyone 
goes to breakfast, then cleans the 
ship. By 9 a.m.  everyone is doing his 
normal work. Before lunch, the 
sailors have to clean the ship again. 
Sviatenko  called it “small cleaning” 
- it’s similar to the “sweep down 
fore  and aft” traditionally piped on 
U.S. Navy ships. 

After  lunch,  sailors  have two hours 
of personal time for  rest, then they go 
back to work. Before dinner they do 

Above  left: It would  take  more  than 
glasses for you to read this  eye  chart, 
but  maybe a  Sovlet  officer  (left) or Star- 
shohe Votory Stale (Petty  Officer  2nd 
Class)  Svlatenko  could  help.  Above: A 
swimming  pool,  complete  with  watedall, 
is  Unique  to  Sl8V8-Cla8S  Ships. 

“small cleaning”  again  and after din- 
ner they attend meetings. “A normal 
work day usually ends with evening 
tea around 8:30 p.m.,/’  Sviatenko  said. 
“Taps is at 10:30.” 

As I toured Sluvu I noticed  a  lack 
of firefighting equipment in the com- 
partments and  passageways. The ship 
also appeared to have  fewer water- 
tight doors than U.S. ships have. 

Although the tour of Slaw was 
very  brief  and  hardly  comprehensive, 
it was definitely an interesting first 
look at  the Soviet  navy. 

In spite of the many differences I 
observed between S2uvu and U.S. 
Navy  ships, there was  one striking 
similarity - Soviet sailors were  as 
friendly  and  hospitable  as I would  ex- 
pect  American  sailors to be, and they 
took as much pride in their ship and 
their navy. 0 

m e n  is a photojournalist with All Hands. 
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F,aces of Russia 

A country  whose borders were closed has finally decided to open. But 
relatively few U.S. Navy sailors  actually  had  the  chance  to  meet  with 
Soviet sailors in Norfolk or Soviet citizens in Sevastopol. Scott Allen, while 

on  assignment for AI2 Hands, found himself looking into faces that seemed to 
welcome his camera’s inquiry, He captured images for all  hands  to see. The  result 
was  a  photographic gallery of Russian faces that speak for themselves. 
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PMl Mark A. Buiot  puts  the  finishing  touches 
to  a  wooden  replica  of USS Thomas S. Gates. 
The  model was a gift to  the  Soviet  navy  dur- 
ing  the U.S. Navy  visit  to  Sevastopol. 
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Friend or foe? 
Many people-US. sailors  included-wonder 
if the  Russian Bear is no longer a problem. 

Three Russian  words  have  become 
part of the English  language in  the 
last two years: glasnost,  perestroika 
and Gorbachev. 

Many  people  around the world, but 
particularly in  the West,  are encour- 
aged  by the new  “openness” seen in 
Soviet  relations with outside  nations. 
They  are  intrigued by the “restructur- 
ing” of Soviet society in fundamen- 
tal ways  once thought impossible. 
But perhaps most of all, they are  fas- 
cinated by the architect of these at- 
tempts to change the one society in 
modern history most impervious to 
change. Mikhail Gorbachev wants to 
change  Russia,  and  just  about  every- 
one, most Soviets  and  practically all 
Americans, thinks that’s good. 

One of the most stunning manifes- 
tations of the change in  the way the 
Russians do  business, and the result- 
ing  change in U.S./Soviet  relations, 
was  a  recent  exchange of port visits. 
Soviet  warships visited Norfolk in 
July  and  U.S.  Navy  warships  returned 
the courtesy a month  later  in 
Sevastopol. 

The images of human exchanges 
that came out of both those visits are 
uplifting.  When  people  get together 
and  react  honestly to one  another,  dif- 
ferences between governments seem 
to fade into  the background. 

But some  wonder if those dif- 
ferences should be  allowed to fade. 

34 

Story by W.W. Reid 

They  ask if friendly  personal  relations 
are  all it takes to erase  adversarial na- 
tional relations. 

Should  we  fear the Soviets? Some 
say, “No.” One U.S. sailor  suggested, 
as  his  ship  pulled  away  from 
Sevastopol, that  he could  never go in- 
to  battle against Soviet sailors, 
because he now  considered them his 
friends. 

Others say,  “Yes.” The Chief of 
Naval Operations maintains  that 
there is yet much to fear from this 
global  power, which, despite im- 
proved diplomatic relations,  remains 
our  most capable potential military 
adversary. 

“There are  many pundits, caught 
up in  the euphoria of the moment, 
who  advocate  proceeding  as if the fu- 
ture holds  only the certainty of peace,” 
said  ADM  Carlisle A.H. Trost. “We 
must consider  a longer view.” 
An important part of that “long 

view” is  surely the realization that 
political powers can  shift,  particularly 
in dictatorships, with brutal  swift- 
ness. 

As ADM William J. Crowe, then- 
Chairman of the Joint  Chiefs of Staff, 
recently  observed,  “We  are  entering  a 
period of uneasy  transition. . . . It’s 
curious,  many in  the West  seem to 
think they  can  predict  where the 
U.S.S.R. is going when the Soviets 
themselves  don’t  know  for  sure. . . . 
We must avoid malung great  leaps  bas- 
ed only  on  hope  and  faith.” 

How  has  a  society so long  regarded 
as  hopelessly  malevolent  (as  recently 
as 1985, President  Reagan  referred to 
the Soviet  Union  as  an  “evil  empire”) 
so quickly  transformed  itself into a 
beacon of hope? RADM  Brent  Baker, 
Chief of Information, addressed 
that question recently. 
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“Mikhail Gorbachev  has  achieved 
a public  image  as a reformer at  home 
and a peacemaker  abroad,” Baker 
said. “How did  Gorbachev  accom- 
plish this image? He  did it  the old- 
fashioned  way,  carefully  crafting his 
message,  and  using the artillery of the 
news  media to shape  American  and 
world  public opinion.” 

Baker went  on  to detail Gorba- 
chev’s successful  public affairs 
strategy. The Soviet  leader,  according 
to Baker,  chose a powerful  message - 
peace, disarmament, denucleariza- 
tion - then used  Western  news 
media outlets  to skillfully bypass 
Westem governments to go to  the 
public directly. He constantly re- 
peated that message, so that his im- 
age would  be  closely  associated with 
his message.  Gorbachev  thereby es- 
tablished  credibility with the general 
public in the West  because he was 
skillfully and consistently delivering 
precisely the sort of “peace”  message 
most people want  to hear. 

Gorbachev is succeeding in chang- 
ing the Soviet  image  around the 
world,  according to Baker.  ”We can 
all appreciate that there is a real 

change in public  opinion,  regarding 
the Soviet threat,” Baker said. “The 
image of Soviet  warships in Norfolk, 
and the smiling Soviet  crowds  ex- 
tending their warm hospitality to our 
sailors in Sevastopol,  are  fast  thawing 
the Soviet  cold  war  image.” 

Should that image be allowed to 
melt  away? RADM Thomas A. 
Brooks,  Director of Naval  Intelhgence, 
sought to draw  clear distinctions be- 
tween the appearance of Soviet 
moderation  and the reality of the 
verifiable  Soviet  military  capability. 

Referring to the fact that  the 
Soviets  removed many of their older 
warships  from  active  service in 1988, 
Brooks said, “Counting numbers of 
ships in the order of battle is a funda- 
mentally flawed  methodology  for 
measuring  naval  capability. The ques- 
tion that  must be asked is not ‘how 
many ships have they?’ but, rather, 
‘how  capable  is their navy of achiev- 
ing its missions?’ 

“With this as a measure,” Brooks 
said,  “any  analysis of the Soviet  navy 
today  yields the conclusion that they 
are  more  capable  now than  when 
Gorbachev  came to power,  even if 
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some obsolete units have been 
removed  from the fleet. 

“Remember,”  Brooks  added,  “these 
reductions in old, semi-active units 
have  been  accompanied by the addi- 
tion  to  the order of battle of the most 
capable ships and submarines the 
Soviets  have  ever  produced.” 

Brooks  noted that eliminating  older 
platforms and  replacing them  with 
new ones actually saves the Soviets 
money,  since modem platforms  oper- 
ate more  efficiently. This is impor- 
tant, he pointed out, since the inter- 
nal restructuring that Gorbachev is 
committed  to will require a redirec- 
tion of funds away  from maintaining 
global military capability. Thus, he 
added, arms control becomes  impor- 
tant  to the Soviets, strictly on a fiscal 
basis. “The Soviets  see arms control 
as an avenue of relief,’’  Brooks  said, 
“allowing them  to reduce the burden 
of their military forces without sacri- 
ficing  ’parity.”’ 

The concept of “relief”  from the ex- 
pense of the arms race is the other 
side of the “restructuring” coin,  ac- 
cording to Brooks; the Soviets  can’t 
have  one without the other. There is 
even a Russian  word  for this concept: 
peredyshka, meaning  “breathing 
space.” Without peredyshka,  peres- 
troika is unlikely to succeed. 

Most military and diplomatic ex- 
perts seem to agree: the Soviet  infor- 
mation campaign supports its mil- 
itary objectives.  When  Russian  and 
American individuals come together 
as they did in Norfolk  and  Sevastopol 
and share meaningful  personal  ex- 
changes, the valid human emotions 
that flow out of those exchanges  can- 
not, unfortunately, eliminate global 
political and military realities. 

As RADM  Brooks noted  earlier this 
year, in testimony before  Congress, 
“We must be careful not to be lulled 
into complacency . . . the bear  has  not 
become a pussycat - he remains a 
bear.” CI 

Reid  is  editor of All Hands. 



Seafair ’89 
Sailors join in annual Seattle  celebration. 

Story by J 0 2  Andrew I. Karalis, photos by PH1 David C. Maclean 

In  August, 15 U.S. ships and  more 
than 12,000  sailors  and  Marines  came 
to Seattle, to participate in the largest 
waterfront festival in  the nation - 
the 40th anniversary of Seattle’s 
Seafair. 

Leading the impressive flotilla of 
American  seapower into Seattle’s 
Elliot Bay, the largest  ever to attend 
this international  water  extravaganza, 
were the battleship USS New Jersey 
(BB 62)  and the aircraft  carrier USS In- 
dependence (CV 62). 

Seattleites came in droves to  the 
festival to see the U.S. Navy pull into 
port with  its warships and  perform 
aerobatic  flying maneuvers with  its 
strike-fighter  aircraft,  the Blue 
Angels. The crowds  also  came  for the 

:.:, , ,. . fun  at Seafair, the same fun and  ex- 
citement that has  brought  millions to 
this  annual festival  for  40  years. 

( L  _;,. The longest-running  and  best- 
:.. , ’ attended sporting event of Seafair is 
x4;- ; -< I _  the Rainier Cup. More than 250,000 
:., *. ? ,,, spectators this year  filled the bleach- 
,< . ers, lined the shore banks and  oc- 

cupied small boats and  even inner 
tube floats to watch  the world’s 
fastest hydroplanes  racing on Lake 
Washington.  “Rooster tails” spewed 
from these roaring thunderboats as 
they  streaked past spectators  at 
speeds  up to 200 miles per hour. 

In the air, the Navy’s  Blue  Angels 
mesmerized the crowd with  their 
precision  flying  before the grand 
finale - the championship heat of 
the Rainier Cup. 

Other traditional athletic events in- 
cluded:  salmon  fishing,  softball 
games,  horseshoes, fun runs,  horse 
races, tennis matches, golf tourna- 
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ments, cycle  championships, a mara- 
thon and a triathlon. Less traditional 
sporting events included the “Milk 
Carton Derby” (in which participants 
built and  raced boats consisting 
primarily of milk  cartons), jet ski 
races, a freestyle  frisbee competition 
and hot air  ballooning. 

There were  also  parades.  Seafair 
held  parades during the day  and at 
night; on the water  and in the streets. 
Clowns entertained children and 
adults along the parade routes and at 
the many other events. USS New 
Jersey sailors  also put  out a landing 
party of clowns to help with  the 
entertainment. 

Seattle’s  diverse ethnic and  cultural 
communities added an  international 
flavor to Seafair.  Sights,  sounds, 
aromas  and tastes - from  baking  con- 

tests and  various  cookoffs to  ethnic 
dances  and  festivals - brought out 
Seattle’s  Old  World charm. Oppor- 
tunities abounded  for  new cultural 
discoveries at food  fairs, arts and 
crafts exhibits, band  concerts  and 
street parties. 

Sailors  experienced,  first  hand, 
Seattleites’ hospitality through the 
“Host-a-Sailor”  program. 

In return, all 15 ships hosted Seat- 
tleites for  free  daily tours. By far the 
biggest attention getters were New 
Jersey and Independence, helping 
draw  crowds  exceeding  100,000  peo- 
ple.  More than 60,000  people  came 
aboard  during the  time set aside  for 
ship-sponsored tours, and another 
40,000  received individual  tours 
hosted by  crew members. , 

The U.S. Navy  wasn’t the only 
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Opposite  page: A replica  of  the  Liberty  Bell  aboard USS 
lndependence flight  deck.  Left:  Thousands  of  visitors 
tour  the  Navy  ships  during  Seafair.  Below: A member of 
Seattle’s  All  City  Marching  Band  performs  aboard USS 
New Jersey. Bottom: A reception  held  aboard New 
Jersey. 
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navy in town. Canada sent five  war- 
ships to join the U.S. contingent of 15 
ships  and  one  Coast  Guard  craft. 

Other ships in the Navy’s flotilla 
included: the guided missile cruisers 
USS Antietam (CG 54), USS Califor- 
nia (CGN 36), USS Fox (CG  33)) and 
USS Lake  Champlain (CG 57), the 
guided missile destroyer USS Lynde 

McCormick (DDG 8), the guided 
missile frigate USS Thach (FFG 43), 
the frigates USS Lockwood (FF 1064) 
and USS Stein (FF 1065),  and the 
diesel submarine USS Blueback 
(SS 581). 

A four-ship  amphibious  group, with 
their Marine Corps units embarked, 
completed the flotilla. The ships in- 

cluded the amphibious assault ships 
USS Peleliu (LHA 5) and USS New 
Orleans (LPH 11) and the dock land- 
ing ships USS Fort  Fisher (LSD 40) 
and USS Fort McHenry (LSD 43). 0 
Karalis is  assigned to  Navy  Internal Rela- 
t ions  Act iv i ty ,   Washington,  D.  C. 
Maclean  is assigned to PAO, USS In- 
dependence (CV 62). 
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Prairie sailors 
mark 50th year 

‘/The oldest  and the best.” For the 
men and women who serve on USS 
Prairie ( A D  15)’ it’s not just  an  empty 
phrase.  Hailing the Navy’s oldest ac- 
tive duty ship with continuous serv- 
ice,  past  and  present  crew  members 
gathered to celebrate the 50th anni- 
versary of her commissioning. 

Prairie’s age and service have 
earned her the right to fly the tradi- 
tional “Don’t  Tread on Me”  Navy 
Jack with distinction. Over the years, 
her crews’  pride,  dedication  and  team- 
work  have kept her in good shape - 
she recently completed her 25th 
Western  Pacific  deployment. 

For Prairie sailors young  and  old, 
her many accomplishments and nu- 
merous nautical miles logged in 
underway fleet service might not 

Story by J02  John Joseph 

have  happened,  as retired master 
chief  and Prairie plankowner T. 
Spencer Jeter explained. 

“I  never  dreamed the ship  would  be 
here 50 years later, and particularly 
after the big  fire in Argentia, New- 
foundland, on May  27, 1942,” said 
Jeter. 

At that time, the ship was  chained 
to the pier.  “A small oiler  tied  behind 
us caught  fire,  and it spread to 
Prairie,” Jeter  continued. “We 
couldn’t  get under way,  and at times 
there were 30-knot winds so it was 
like a  blow torch. 

“It looked like an atomic bomb 
going off. Two people  were  killed, but 
it could  have  been  a lot worse. That 
was the biggest  event that happened 
on Prairie as  far  as action during the 

war,’’  said the former  3rd  class  baker. 
“It really  feels good being on board - 
I  get  a lump in my throat every time 
I come  back.” 
During recent  years,  extensive  ren- 

ovations were made to allow women 
to serve on board Prairie. According 
to Jeter, this was only one of the 
many noticeable changes since he 
was  a  crew  member. 

“One of the big  changes  I’ve no- 
ticed is that they’ve taken  the five- 
inch gun mounts off,” said Jeter. 
“There’s  now  a helo pad where the 
after gun mount used to be.’’ 

Hull Maintenance Technician 3rd 
Class Lisa  Metcalf, who recently 
USS Prairie, the  oldest  actlve  duty 
shlp  with  continuous  service  as  she 
appeared In 1972. 
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completed  a tour on a  newer  tender, 
USS Acadia (AD 42), appreciates 
shipboard  life on Prairie. 

“This ship has gone to so many 
places  and  been through so much. It 
gives me a good feeling that  the ship 
is still functioning, and now I’m a 
part of it,” said  Metcalf.  “I’m walk- 
ing around on a  piece of history, and 
it’s not just something I’m reading 
about in a  book.” 

Crew members take great  pride in 
maintaining ship readiness. This has 
allowed Prairie to continue to be a 
major  asset to the fleet. Some  changes 
to  the ship’s superstructure and en- 
gineering  spaces  have  been  completed 
over the years, with most of the work 
done by the ship’s  crew. 

According to CAPT  Robert L. Hat- 
tan, Prairie’s commanding  officer, 
favorable inspections on  the ship’s 
capabilities could  allow Prairie to 
serve  for many years to come. 

“There’s no question, the ship has 
been maintained in good material 

condition,”  said Hattan. “The former 
commanding  officer  informed me 
that a recent inspection and  survey 
team made comments that in some 
areas the ship only  looked like a  five- 
to seven-year  old ship. It’s  been  well 
maintained over. the years, which is 
a  direct reflection on  the pride of its 
crew  members  past  and  present.” 

“I think it’s  been  said that ‘you can 
take the crew off the ship and  it’s 
nothing but a lump of metal,’ ” said 
LCDR J.R. Collier Jr., the ship’s  ex- 
ecutive officer.  “What the first crew 
did  was set the standards - they 
determined the ship’s character. 

“It’s that professionalism that 
seems to carry  a ship until the day  it’s 
decommissioned,”  Collier  continued. 
The payoff is to be  able to have  a ship 
that’s still in continuous service  after 
50 years. That, and the modernizing 
of the ship,  has  enabled it to maintain 
the capabilities necessary to keep in 
step with the times.’’ 

CDR Thomas Hawkins, the ship’s 
dentist and  coordinator of the 50th 
anniversary ceremony, attributes 
Prairie’s longevity to  the profession- 
alism of her crews. 

“We’ve done many modifications, 
but I think the people  have  performed 
excellently,’’  said Hawkins. “I think 
that  the crew’s  pride in the Prairie 
makes  the ship what it is.” 

Indeed,  renovations  and new tech- 
nology  have kept Prairie a vital fleet 
asset. However, much of the ship’s 
original industrial equipment is still 
in use. The original lathes and mill- 
ing  machines  are still operational,  for 
example - side by side with a high- 
tech micro-computer chip repair 
station. 

The ship functions as  a  shipyard 
afloat, servicing more than 200 
Pacific fleet ships. In addition to 
repair  work, Prairie provides  every- 
thing from identification cards,  per- 
sonnel processing  and  separations, to 
serving  as  a training platform  for 

welders, machinery repairmen  and 
machinist’s mates. The ship  also  pro- 
vides  medical  and dental services to 
sailors. 

To date,  an estimated 27,000 men 
and women have  served on USS 
Prairie, and  according to CAPT Hat- 
tan, if the Navy wants to keep her in 
service that long, Prairie’s commis- 
sioning  could last to the year 2000. 

“Since the USS Dixie ( A D  14) was 
decommissioned in 1982 we’ve held 
the ’Don’t  Tread On Me’  flag,” he 
said. 

“Every  day the ship stays in com- 
mission is a tribute to all the men and 
women  who have  served on Prairie,” 
Hattan added,  “and  it’s these count- 
less contributions to naval  service 
that truly make USS Prairie the 
‘oldest  and the best.’” 0 

loseph  is  assigned to NIRA Det 5, San 
Diego. 

Sailors  aboard Prairie in the early 
1960s took  as  much prlde  in  keeping 
their  ship  sailing  (above left) as  their 
shipmates  who  serve  today  (below). 
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Sailors and Scouts 
Working together at the 
National ScoutJamhoree 

Story and photos by JOSN Robert Wagner 

The Navy  recently  joined  President 
George  Bush  and film-maker Steven 
Spielberg in teaching lessons of 
leadership to thirty-two thousand Boy 
Scouts at  the 1989 National Scout 
Jamboree. The jamboree  is  held  every 
four  years.  Fort  A. P. Hill, in northern 
Virginia,  has  been the site since 198  1. 

What  do the Boy Scouts  and the 
Navy  have in common? Both  build 
character while preparing  people  for 
leadership  roles,  according to CAPT 
Theodore  H.  Butler, a Navy  reservist 
who  volunteered his time to be at the 
jamboree.  Although Boy Scouts  aren’t 
old  enough to join the Navy, many of 
the same techniques the Navy uses 
to train its leaders  are evident in the 
Boy Scout  program. 

“The basics of the Scouting  pro- 
gram  center  around  leadership 
development,”  said  Butler.  “Teaching 
these kids the different  aspects of 
leadership benefits them later in life 
if they go to college  or on  to  the serv- 
ice  academies.’’ 

Butler should know about the 
leadership  principles of the Scouts - 
he’s  been  involved with Scouting  for 
25 years  and is an Eagle Scout.  Butler 
says  it’s the “patrol  method” of train- 
ing that helps the kids with their con- 
fidence  while  honing their leadership 
skills. 

“One boy  may  be in charge of eight 
others but he learns that it’s team- 
work that gets things done,”  said 
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Th i s  Scout  was one of 32,000 who par- 
ticipated in  the recent  National Scout 
Jamboree. 

Butler.  ”Learning to work  together as 
a team shows these kids  how to get 
along with others. That’s something 
they carry with  them for the rest of 
their lives  and will help them later, 
especially if they join the service.’’ 

Butler  wasn’t the only sailor to 
volunteer his time for the jamboree. 
There were plenty of sailors at the 
”Merit Badge  Midway.”  More than 80 
booths  were on  the midway  featuring 
different  specialty  areas.  Nine  booths, 
ranging  from  personal fitness to 
atomic energy,  were  staffed  by 42 
Navy  personnel.  While manning 10 

percent of the booths, the sailors  saw 
more than 7,000 Scouts  and  helped 
Scouts earn 20 percent of the merit 
badges  awarded at the jamboree. 

LCDR Jim Gay,  Navy  Recruiting 
Command’s  Youth  Programs man- 
ager,  worked to get the sailors teach- 
ing on  the merit badge midway. “It 
took two years of planning  and I 
focused  on  things the sailors  could  do. 
I looked at the list of merit badges  and 
used what  the Navy  could  do  for the 
Scouts,”  Gray  said. 

He  also  praised the sailors  for their 
work on  the midway. “These guys 
really  came together as a team. It 
gives me a great  sense of satisfaction 
knowing this was  accomplished with 
so few  people.” 

Many of the  men working in the’ 
midway  area  were  former  Scouts.  “I 
love  doing this,” said  Aviation Fire 
Control Technician 3rd  Class (and 
Eagle Scout) John Ligon.  ”It’s  great 
because I enjoy  working with the 
boys. I get tired, but it’s worth it as 
long  as I realize  I’m  here  for the kids.” 

Ligon, stationed on aircraft  carrier 
USS Iohn F. Kennedy (CV 67), is still 
involved  with  scouting  in  his 
hometown of Greenville, S.C., where 
he is an assistant Scoutmaster. 

Signalman  3rd  Class  Eric  Robinson, 
also  from Kennedy, taught kids  sig- 
naling techniques needed to qualify 
for their signaling merit badge. 
Ironically,  Robinson’s inability to 
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slgnal while  a  Scout  was his downfall. 
‘(1 spent a lot of years in the Scouts. 
I’m getting a lot of satisfaction 
teachmg these boys what stopped me 
from  advancing,” he said, chuckling. 

Robinson  said the program  really 
helps  boys.  “Scouting teaches them 
self control. It also teaches them  to 
set goals,  as  well  as  adapting  and  cop- 
ing with  what they have at hand the 
best  way  possible.” 

Robinson’s  exposure to scoutkg  at 
the jamboree  made him w a g  to get 
back into  the program.  “When  I go 
back to Norfolk  I want to get into a 
troop  because  it’s  a lot of fun work- 
ing with these kids.” 

Another  volunteer  was LCDR 
Michael J; LabbC,  of the Supreme 
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Allied Commander Atlantic staff, 
who introduced  fellow Eagle  Scout 
Steven  Spielberg at a  Jamboree  press 
conference. 

LabbC attested to the role that 
leadership training plays in Scouting. 
“The Scouts  are  given  as much 
responsibility  as they can handle. If 
you  give them partial responsibility, 
then you’re  going to see partial 
results. If they have to fend for 
themselves, they see the results. And 
as their confidence  grows, they just 
keep getting better,” said LabbC. 

Certainly one  Scout  whose  con- 
fidence  grew is Steven  Spielberg. 
Wearing his Scouting  uniform  and his 
Eagle  Scout  award, the famous  direc- 
tor and  producer  addressed 400 Scout 

Left:  Scouts  and  Navymen  mingle. 
Below left: LCDR Labbe Introduces 
Steven  Spielburg  to  the  crowd.  Bot- 
tom left:  President  Bush  greets 
Scouts  and  sailors.  Below  right: A 
sailor  monitors  a  fitness  test. 

Hometown News  correspondents  and 
other media.  He  said that working 
toward his photography merit badge 
sparked his interest in movie-making. 
“I certainly didn’t think I  would  be 
where  I am today,  but I’ve taken more 
out of Scouting than I’ve ever  given 
back,” he said. 

Perhaps the most admired non- 
Scout on the Jamboree  grounds  was 
President  Bush, the first President to 
address  a Boy Scout  Jamboree in 25 
years.  He  praised the .Boy Scouts  for 
their work in  the five  “unaccep- 
tables” - illiteracy, unemployment, 
child  abuse,  hunger  and drug abuse - 
and he urged them to keep  up the 
fight  against  drugs. 

“That is one of the greatest, chal- 
lenges of our time,” he  said.  “It’s  a 
form of pollution, a  poisoning of the 
mind,  a  corruption of the very soul of 
young  America.”  That  message 
struck a  responsive  chord  for the 
Navy  people in the audience, who for 
years  have  advocated  and  supported 
a  drug-free  Navy. 
SM3 Thomad B. Cacy 11, a plank- 

owner on USS Abraham Lincoln 
(CVN 721, said.that the jamboree  was 
more than fun. 

“This gave me a  chance to get out 
and  have some fun teaching these 
kids what I know!” he said.  “Teach- 
ing the Scouts  made me tealke that 
not  everyone picks things up  as  fast 
as others. Sometimes  it’s frustrating, 
so I  learned to be patient.” 

One of Cacy’s Scouts  had  a  hard 
time learning to signal. “I made  up 
my  mind  that he was  going to earn 
his merit badge if it tdok all day,” he 
said.  “He  earned his badge  and  walked 
away smiling. It was worth every 
minute  it took just to see that smile. 
I’m really  glad  I  came.” 0 

Wagner is assigned to Navy Public Affairs 
Center,  Norfolk. 
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Spotlight on excellence 

Setting  an  example 
Sam  Underwood  says “concern” is 

his job - and  it’s the most important 
job in the Navy. 

Underwood is Command Master 
Chief at Patrol Squadron 11 at Naval 
Air Station Brunswick,  Maine. Com- 
mand master chief  is  a position that 
he has held at a  variety of Navy  com- 
mands  during the past ten years. 

“In this billet, all I  do is take care 
of people,”  he  says.  “That’s my sole 
purpose in life.” 

Underwood, an aviation boats- 
wain’s mate, is nearing the end of a 
36-year  Navy  career. His leadership 
style is something that other senior 
enlisted people  envy.  When  he talks 
about  “one-on-one  face time” he’s not 
repeating  a clichC - it is  a  leadership 
tool that he depends  on. 

“There’s  real pressure on our 
sailors. As  CMCs,  we’ve  got to get in- 
side the sailor‘s  head,” he said. 
“We’ve  got to be  very  compassionate. 
The  most important things that I’ve 
learned  are listening and  being  com- 
passionate.” 

Underwood  considers his style 
“modern” and  he  says it gets results. 
“It doesn’t take a lot of cussing  and 
four-letter words to get attention,” he 
said. “I’ve found  we not only  don’t 
have to do that, but also that people 
respect us more when we  use  a  kinder 
approach  and  more  compassion in 
dealing with our  people. 

“Of course  we  have to behave  dif- 
ferent  ways in different places. 
Sometimes you  have to be harder 
because the job is harder,”  he  con- 
tinued. “On board  ship,  you  have to 
meet  certain  needs. If you  have  planes 
to launch at four in the morning, 
you%e  got to get the sailors  awake, 
you’ve  got to charge  ’em  up,  keep  ’em 
alive  up there on  the flight  deck. 
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There is a  need there. But when  the 
launch is over,  you  don’t  keep  holler- 
ing,  you  back  off. 

“If  we let up  and  back  off,  and just 
push when we need to, the sailors 
understand that,” he said. 

Underwood feels that,  to be  effec- 
tive, each command master chief 
must be able to recognize  and set 
priorities. “Over the years  I  learned 
what my priorities were.  Doing  a 
good  day’s  work is one of them. That 
means I  don’t  leave  work till  my 
work  is  done,” he said. “The Navy 
owes me a  salary  and  I  owe the Navy 
a good  day’s work. But it isn’t just 
that. I  enjoy  my  work  and  I want to 
be on  the job.” 

He  says that leadership  is taught by 
example.  “As  a  master  chief,”  he  said, 
“you’ve  got to set an example all the 
time. You have to live  ‘pride  and  pro- 
fessionalism’ 24 hours a  day.” 

Underwood’s reputation is well 
known throughout the command 
master chief community. Naval  Air 
Force,  Atlantic’s  Force  Master  Chief 
Stan Crowley credits Underwood’s 
success to his “infectious good nature 
and his ability to work with people. 
Frankly,  I  haven’t  seen many people 
in my Navy  career that are better at 
it than he is.” 

According to  the Navy’s  CMC in- 
struction, CMC’s  are  expected to 
strengthen the chain of command by 
“stimulating free-flowing communi- 
cations” at all levels within the com- 
mand and by keeping the CO aware 
of situations that affect the welfare 
and  morale of Navy men and  women. 

For  Sam  Underwood, the instruc- 
tion gives him broad authority to 
listen to sailors’  concerns  and  com- 
plaints, to help solve  problems  and 
make sure the  CO and X 0  are kept 
up to speed with what’s  really  going 
on throughout their  unit. 

“I’ve  found out through the years 
that I  can go to  the skipper  or X 0  and 
convince them  to go along with my 
advice,  because  I  present it so it’s 
clear that what I’m  suggesting is what 
we  need to do  for the sailor,”  Under- 
wood  said.  ”And  I’m  convinced  that’s 
what the CO wants . . . what, in the 
end, is best  for the sailor.” 

Underwood  says he grew  up on  the 
flight  deck  and  learned what made 
people  successful by watching them 
do their jobs.  He’s still watching good 
people  do their jobs - but now  it’s 
his job to help them be success- 
ful.  And Sam Underwood  is  glad to do 
it. 0 

Story from LCDR T i m  Ham&  a reservist 
with NavInfo New England 101. 
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Bearings 
Peary  sailors  practice  ancient  Korean  art  for  fitness 

They  gather  near the ship’s quarter- 
deck at 6:45 a.m.,  wearing white uni- 
forms  and  colored  belts  marking their 
rank. Their leader  guides them as 
they line up in orderly  fashion. 

These men dressed in oriental garb 
are actually sailors aboard USS 
Robert E. Peary (FF 1073), ready  for 
tae kwon do. 

Their “gymnasium” is the steel 
flight  deck  normally  used  as the 
takeoff  and  landing  pad  for  helicop- 
ters.  Signalman  1st  Class Luis 
Michel, an eight-year  follower of the 
martial art known as tae kwon do, is 
the group’s instructor. 

The Pearl  Harbor-based  frigate  may 
seem like an unlikely home for 
followers of the ancient Korean mar- 
tial art. But  for two years  now the 
ship has offered tae  kwon  do as an 

alternative to  the traditional  Navy 
physical  fitness  program of calisthen- 
ics  and running. The tae  kwon do pro- 
gram  has  become  very  popular  aboard 
ship. 

“We started tae  kwon  do on a trial 
basis with 20 sailors,”  said  Michel. 
“Now, when  the ship is  under  way, 
as many as 50 sailors participate.” 

The program is conducted like a 
school  or dojang. Michel, who holds 
a black  belt in the martial art, is 
qualified to advance students through 
the ranks  from  novice  white  belt to ac- 
complished  black  belt. 

When Peary is at sea, the tae  kwon 
do  dojang meets Monday through 
Saturday  for two sessions a day;  each 
session is an hour and a half  long. 

“I  joined the tae  kwon do program 
because it gave me something to do 

to break the monotony of long  days 
at sea,” said  Seaman  Yeoman  Robert 
Carrasquillo.  “And,  it’s  also taught 
me self-defense  and  kept me in good 
physical  shape at  the same time.” 

Balance  and concentration are 
always important in this martial art, 
but especially  aboard a rolling ship at 
sea. 

“It’s  totally  different to practice tae 
kwon  do while the ship  is  under way 
and  rolling,”  said  Carrasquillo. “I’ve 
found that the coordination and 
balance  involved in tae kwon  do can 
be  very  hard to master at sea.” 

Gunner‘s  Mate (G) 2nd  Class  David 
Jacobs  has  been taking part in the do- 
jang for  about a year.  He  says the cost 
and  availability  are  big  factors in his 
involvement in the program. 

“Where  else  would I be  offered a 
program like this for free?” he said. 
“And  besides that, I enjoy it and it 
helps  me to keep  my  weight  down.” 

Michel’s interest in tae  kwon  do 
started when he  was 11 years  old. To- 
day,  it’s both fitness and art that  at- 
tracts him  to  it. 

“Health benefits  such as  increased 
stamina, coordination,  flexibility  and 
speed  are important,” said  Michel. 
“But I’ve also  learned to appreciate 
tae  kwon  do as an art - it’s a means 
of self-expression  for  me.” 

Some  sailors on  the ship are  skep- 
tical about the program, but they’re 
always  welcome on the flight  deck 
during class. 

”I invite them  to join  us,”  said 
Michel.  “And I like it when they 
watch us.” 
”Story  by \Ol Gayle  Colasurdo,  Public 
Affairs  Office, Naval  Station,  Pearl Har- 
bor, Hawaii. 

YNSN Carrasquillo  executes a flying 
sidekick  during  a tae kwon do practice. 
SM1 Michel  holds  the  sparring  glove. 
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Great-grandmother,  age 96, commissioned  as LCDR 
Edith  Jillson  is the proud mother of 

three sons and  one  daughter.  She has 
12 grandchildren and six great- 
grandchildren.  Recently, she became 
an officer in the U.S.  Navy Nurse 
corps. 

The 96-year-old  great-grandmother 
was  given  an  honorary  commission to 
the rank of lieutenant commander  by 
RADM  Mary F. Hall,  Director of 
Navy Nurse Corps in Washington, 
D.C., at  the Jerry L. Pettis Veterans 
Hospital in Loma  Linda,  Calif. 

“I  didn’t  expect to ever be commis- 
sioned,” Jillson said. “I’m  over- 
whelmed.” 

Jillson served  as a Navy  nurse with 
her younger sister, Clare, during 
World  War  I.  Back then, women 
weren’t  commissioned, they were 
“enrolled.” The  two sisters served 
with  Command Post 4726 at a Navy 
hospital in Norfolk. 

“It was a wonderful  experience,” 

“I  heard about Edith  from a letter 
! written to me by her eldest  son,  Paul. 
8 He stated that his mother had  served 
r 

LCDR Edith Jillson 

as a Navy nurse during World  War I 
and  now  resides in California. I wrote 
back  and  decided the next time I was 
in the area, I would  give her an 
honorary commission,” Hall said. 

Hall is a member of the Navy 
Nurse  Corps  Association  and  said the 
group is getting in touch with all 
Navy nurses, past and present. 
“There is a continuity in Navy nurs- 
ing. For a Navy nurse, a commission 
means a life-long  sense of communi- 
ty,”  said  Hall.  “Edith is a very wecial 

said Jillson, her smile giving  way to person  and  serves  as a powerful 
the obvious  recollection of fond  reminder of the incredible  fellowship 
memories. “I appreciated the boys that exists between current and 
coming home from the war  and  being  former  Navy nurses. Once a Navy 
able to help them.” According to nurse,  always a Navy nurse.” 
Hall, Jillson is the only  Navy nurse 
who served during World  War 1 that - Story by 101 Diane lacobs, Navy 
has  been  ”commissioned.” Recruiting  District,  Portland, Ore. 

Navy  Lieutenant  wins  sailing  championship 
LT  Eric Reinke recently won the 

Navy  Sailing Championship in Nor- 
folk. Reinke is assigned to  the Naval 
Underwater  Systems Center New 
London  Laboratory  as  an electrical 
engineer in the submarine sonar 
department. 

“It always  feels good to win  when 
there’s good competition,” said 
Reinke of his victory in the e&-race 
round  robin. 

Reinke  is a volunteer  sailing  coach 
at  the U.S. Coast  Guard  Academy, 
New  London, Conn., and  spends his 
spare time at regattas with academy 
crews.  In the  summer, he tries to run 
a training  program  around their other 
assignments. 

Coaching the cadets  comes  natural- 
ly to Reinke.  He started sailing when 
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Emergency  surgery  brings  brothers  together 
Like most medical operations at Thomas Whalen  who’s  a  doctor 

ea,  this one  was an emergency. By assigned temporarily to Ike  for  a 
Wednesday, June 28, the patient had three-day underway  period. 
,een  feeling sick for  more than 24 CDR  Whalen  was  replacing the 
lours  and the doctors aboard USS temporary.  active duty surgeon who is 
3wight D. Eisenhower (CVN 69) had usually brought in from Charleston, 
liagnosed him  with appendicitis. S.C. 

They had  also determined that it “This was such a short underway 
Mould  be riskier to fly him ashore  for period,” LT Whalen  explained, “that 
:reatment than  to perform  surgery in instead of the surgeon  from Charles- 
:he  ship’s sick bay. ton, they sent my brother  from  Ports- 

mouth Naval  Hospital.’’ 
t This wasn’t the first time the 

brothers  had  worked  together,  having 
been stationed together at Ports- 
: mouth Naval Hospital for  a  year. LT 3 Whalen often returns to the hospital 

LT Phillip  Whalen 

“Ike’s”  nurse-anesthetist, L T  
Phillip Whalen,  prepared the spinal 
anesthetic that would be used  for 
what was  intended to be a routine ap- 
pendectomy.  He  glanced  up at  the 
surgeon, his younger brother, CDR 

whenever the ship is in port in 
Norfolk. 

“While  my  brother‘s in port,  there’s 
not  much chance  for him  to practice 
anesthesiology,” CDR Whalen  ex- 
plained. “He mostly does admini- 
strative work  and  teaching.” 

“There is a  shortage of nurse- 
anesthetists at Portsmouth, so I go 
back  every  now  and then to,  one, 
keep  my skills up,  and  two, help out 
over there,” LT Whalen  said. 

The operation  aboard Eisenhower 
was  a  difficult  one  presenting  a  sig- 
nificant  professional  challenge  for the 
fraternal medical team. 

“We’d done some relatively minor 
surgery together before,”  said LT 
Whalen.  “But  it’s sort of ironic that 
the first time we go to sea  together, 
we end  up  doing  a  major  case.” 

Though the situation became  com- 
plicated, the officers  were  confident 
that all would go well. 

”The assistance we  got  was  4.0  and 
the equipment was  as  good  [as] . . . 
that at the Naval  Hospital,”  said  CDR 
Whalen. 

According to LT Whalen, the pro- 
fessionalism of the corpsmen  and the 

CDR Thomas  Whalen 

undivided attention  the operatin 
crew  gave to the case  left  a  lasting in 
pression.  (‘The staff  was better tha 
you might expect at a hospital,” k 
said. 

Well  before  Ike  pulled into NorfoU 
CDR  Whalen  was on the radio arran 
ing transportation for his patient 1 
Portsmouth Hospital,  for  follow-c 
care. W 

- Story by 103 Gerald Ham’s, PAO, U: 
Eisenhower (CVN 69). 
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U.S. and  Korean  midshipmen  cross  decks 
A group of Republic of Korea  and 

10 U.S. Navy midshipmen recently 
got a chance to sample  life in their 
counterparts’ Navy  during a joint 
anti-submarine warfare  exercise  held 
off the South Korean coast. 

Before the exercise, the U.S. Navy 
midshipmen were  given a tour of the 
ROK Naval  Academy in Chin Hae 
where they met  their ROK counter- 
parts.  Both  groups  also  participated 
with operations  specialists  from U.S. 
Navy  and  ROK  navy ships in  an ASW 
trainer at the ROK  ASW training 
center.  Getting  under way  aboard  five 
ROK ships, the U.S. midshpmen left 
Chin Hae on  their  summer cruises 
under the Korean  flag to begin their 
most  unusual experience  as mid- 
shipmen. 

The first difference the U.S. mid- 
shipmen encountered was  language. 
Four of the U.S. midshipmen of 
Korean  descent  found that the Korean 
spoken in their homes was  different 
from that spoken  by the ROK officers. 

According to Midshipman  1st 
Class William B. Min,  “I  speak a lit- 
tle Korean.  But the ROK midshipmen 
tried hard to  communicate and  did 
their best to resolve  any communica- 
tion problems.” 

For the other six midshipmen  who 
couldn’t  speak  Korean, communi- 
cating with ROK Navy  officers  and 
crew  was a learning experience  as 
they traded  phrases with the Koreans 
who were  eager to apply their  English- 
speaking skills. 

The second  difference  for the U.S. 
midshipmen was the food they ate 
while aboard ROK ships.  Meat  and 
potatoes  gave  way to rice,  seafood  and 
“kimchi,” a Korean dish  consisting of 
pickled  cabbage,  peppers,  garlic  and 
fiery  spices.  With a couple of meals 
under their belts, the U.S. midship- 

men began to acquire a taste for the 
exotic cuisine and  several  mentioned 
that some of the dishes had  become 
favorites. 

While the U.S. middies  were  on the 
ROK ships, two groups of  ROK mid- 
shipmen were  busy on board the 
frigates USS Rodney M. Davis (FFG 
60) and USS Harold E. Holt (FF 1074). 
The ROK middies ate hamburgers, 
french  fries and southern fried 
chicken. 

Getting down to business, the U.S. 
and ROK ships worked together to 
search  for a U.S. fast-attack sub- 
marine operating in the area  for the 
exercise. The operations gave both 
navies  valuable  experience in inter- 
operability. 

“As an operations  officer, I believe 
the exchange of personnel is very im- 
portant,” said LT Shin Tung Ho from 
the ROK’s Iri (PCC 768), “because in- 
tercommunication is vital to our 
working  together.” 

Another  operation that was  new to 
many of the ROK crews  was under- 
way replenishment. Since the ROK 
navy is used primarily for  coastal 
defense, the need  for sustained opera- 
tions without returning to port  isn’t 
a high  priority  concern. But if hostili- 

Midshipmen  Kim  and  Breerwood 
worked  with  a  ROK  signalman  using 
flashing  light  to  contact USS Harold 
E. Holt (FF 1074). 

ties were to occur, the preparation  for 
joint U.S./ROK  naval operations  such 
as  refueling at sea mght be  necessary. 

Despite their inexperience with 
underway replenishment, the ROK 
sailors were  up to  the task. USNS 
Nuvasota’s fuel probes slammed 
home and  filled the ROK  gas turbine 
ships with JP-5,  and the unreps went 
off without a hitch. 

Most importantly, the U.S. and 
ROK navies  have  gained  experience 
in working  together, strengthening 
their resolve  and  ability to deter a g  
gression. For the U.S. and ROK mid- 
shipmen, the experience has made 
the Navy’s mission  and  lifestyle  more 
real. 

“I’ve  also  learned the importance of 
teamwork in international naval  exer- 
cises,”  Midshipman 1st Class Mark 
Breerwood  said of the experience. 
“It’s  crucial that we understand each 
other when attempting to arrive at 
the same  goal.” 
- Story and photos by 101 Patrick E .  
Winter, 7th Fleet  Public Affairs Represen- 
tative, Subic  Bay, R.P.  
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Mail Buoy 
Unfit brew 

I enjoy r e a m  All  Hands every month, 
and I especially  appreciate  your articles on 
historical  events  such as the  “Duel  at 
Cherbourg” in the February issue. 

In the July issue I found it ironic that 
you published the article, “Cuppa Joe,” 
right after two fitness articles. Coffee  con- 
tains caffeine, which  is addictive and can 
lead to some health problems. You should 
have exercised better judgment. 

“Guilherme Hopp Freitas 
Oakland, Calif. 

I would like  to  comment  on Something 
that I find both confusing and a little 
amusing. Being in  the Navy, we are con- 
stantly made aware of where the Navy 
stands on substance abuse. The Navy 
makes it clear to  its people that it has a 
zero tolerance. We are encouraged to stay 
away from all forms of substance abuse. 
We’re even striving for a “smoke-free 
Navy.” Sailors who don’t adhere to  the 
Navy drug abuse policies are promptly 
dischargkd. 

Then I read a big article in  the Navy’s 
magazine, All Hands, about how the 
Navy uses and promotes the use of a 
popular stimulant.  The article goes as far 
as to brag about this drug. Sailors in  this 
article tell how this drug helps them 
make it through the day. They go on  to 
tell how very large the demand for this 
drug is; how the dealers of this drug sup- 
ply the Navy with very large shipments 
for the addicts. For without  their supply 
most of the addicts would experience 
withdrawal symptoms. If the addict takes 
too much of this drug, he or she could 
overdose and get very sick. 

However, users of this drug need not 
fear urinalysis tests;  they don‘t test for 
this drug. Nor do they have to worry 
about where their  next “fix” is coming 
from because the Navy supplies the drug. 
The  method of consumption  is easy; the 
user doesn’t have to worry about needles. 
All he or she need do is  put the drug in 
hot  water and drink it. 

The drug is caffeine - coffee. A very 
popular stimulant,  but nevertheless, a 
drug. The Navy accepts this drug and it’s 
OK to use it and abuse it. Is this really 
zero tolerance for drugs that society 
tolerates? 

“CTR3 Eric C. Via 
Naval Security Group Activity 

Sabana  Seca, Puerto Rico 

Four-footed fleet  “doc” 
As a follow-on to  the article, “Four- 

footed fleet,” published in  the July 1989 
All  Hands magazine, the following infor- 
mation should be of considerable interest 
to  the readership. 

The Army Veterinary Corps has been 
designated as the DoD Executive Agent 
for Veterinary Services. Army veterinar- 
ians, as authorized, provide outpatient 
services for  animals of individuals 
authorized military privileges. Animals 
are examined, immunized and treated for 
the prevention and control of diseases as 
conditions which may be transmissible to 
humans or animals, or may constitute a 
community  health problem. 

Issuance of health certificates and pro- 
vision of other services are integral parts 
of the veterinary mission. Questions 
regarding services, available appoint- 
ments, etc., should be ditected to  the 
closest Army Veterinary Service activity 
serving your local installation or region. 

“Lt. Col. Paul L. Barrows 
Army Veterinary Corps 

Chief, Animal Medicine Office 

Two good to be  true 
To EM2 J.R. St. Pierre who is  stationed 

on board USS Alamos, it sounds from his 
letter (All Hands August 1989) he  has  an 
extremely competent crew to work with. 
Unfortunately, he  has the wrong hull 
designator in his letter  to A12 Hands. I am 
the dockmaster on board the  true AFDM 
7 - Sustain, stationed in Norfolk, Va.  We 
too have quite an impressive  record of safe 
dockings and undocking. Sustain’s crew 
is capable of docking a variety of units 
from YTBs to Spruance-class destroyers 
and can accomplish these  evolutions  on 
the shortest of notices. 

The  most impressive docking I have 
seen and can “brag” about is  the docking 
of  USS San  Diego (AFS 6) during the 
month of April. During this docking, we 
had a ship with a displacement of 10,200 
long tons and a length of 581 feet and 3 
inches resting on the keel blocks in Sus- 
tain, which  has a length of 552 feet, and 
a rating of 13,500  long tons. There was on- 
ly a span of eight feet from San Diego‘s 
hull  to our port and‘ starboard wingwalls. 

We had to remove pieces of our wing- 
wall cranes to maneuver the unit into  the 
dock. It was quite  an awesome display of 
docking ability indeed, from the build-up 
by the docking department to  the  im 

pressive display of seamanship by all 
hands on board to center the  unit. But I 
guess the most satisfying moment was 
leaving Sustain that day and seeing a ship 
as large as Sustain extending out  the for- 
ward and after ends of the dock with  the 
main deck rising approximately 25 feet 
over our wingwalls. 

So enough of the bragging. The fact of 
the matter is,  from the description of your 
dock, Petty Officer St. Pierre, it sounds as 
if you are stationed on board an AFDB, 
just by tonnage (32,000) alone. Hopeful- 
ly, that was a misprint by All  Hands 
because it would really amaze me if the 
Navy actually has  two AFDM 7s.  But 
thank you for giving me the opportunity 
to write All  Hands on  the “real” AFDM 
7 Sustain, and to brag about the profes- 
sional and competent crew I have the 
pleasure of working with. 

“HT 1 (SW) R. S . Dusanic 
Dockmaster, Sustain (AFDM 7) 

9 You’re  right - An incorrect  hull  desig- 
nator  appeared:  it’s  AFDB 7. - ed. 

No “second  look” 
NavOp 030/89 (CNO WASHINGTON 

DC 2821462 MAR 89) announced the 
establishment of special enlisted selection 
boards to consider individuals who were 
not properly considered through the nor- 
mal selection board process due to cir- 
cumstances beyond their control. Errors 
as a result of incorrect dormation. on ex- 
am answerlworksheets signed by can- 
didates, microfiche  record  errors, late sub- 
mission of candidate’s package, etc., nor- 
mally will not justlfy eligibility for a 
special board. 
In “Second look for senior sailors,” All 

Hands July 1989,  Page  3, the  title, as well 
as the article itself, contains sonie mis- 
leading information. Candidates who 
were  considered  by a regular  board  are not 
entitled  to consideration by a special 
board unless s@cant mitigating and  ex- 
tenuating factors exist. Special boards 
were not established to “second  guess”  or 
to overturn the deliberations of a regular 
board. 

My point of contact for clarify- 
inglamplifying information concerning 
special  boards is LT M. J. Bemardon,  (202) 

“CDR. G.M. Zorbach 
NMPC-221,  Washington,  DC 

694-2763. 
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TO REPORT FRAUD,  WASTE  AND ABUSE 
IN NAVY ACTIVITIES 

Navy Hotline 
Call toll free 800-522-3451 

Defense Hotline 
Call toll free 800-424-9098 

Autovon 
288-6743 

Commercial Autovon 
202-433-6743  223-5080 

Commercial 
202-693-5080 

Or write: 
The Naval Inspector General 

Attn:  Navy Hotline 
Bldg. 200 

Washington Navy Yard 
Washington, D.C. 30374-2001 

Or write: 
Defense Hotline 
The Pentagon 

Washington, D.C. 
20331-1900 

REMEMBER TO USE YOUR  CHAIN OF COMMAND FIRST! 

To Challenge  The 
Price Of An  Item 

CaII or  Write  the 
Iricing Hotli 

71  7-79012664 
AIV 430-2664 

24 Hours a Day - 7 Days a W 

ne 

'eek 

Navy  Fleet  Material Support Off ice 
Mechanicsburg,  Pennsylvania 17005 
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